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Dean’s Message

Dear Students,

| am pleased to introduce the first edition of the “SolBridge Career Navigator” and hope that you
will find it easy to use and helpful.

We know that making career choices and searching for a job, in a globalized and highly diverse
economy, can be challenging. We also know that the pandemic has compounded the challenges
for new graduates all over the world.

To support you in the development of a professional strategy and in job search, we have defined
five career tracks in the new Bachelor in Business Administration and aligned our career
preparation and advising to the new tracks.

As its name suggests, The SolBridge Career Navigator will help you to think about your future
professional life and create your customized career roadmap.

My thanks go to Professor Han, the Director of the Career Development Center, and his team for
producing a concise and very well organized Navigator.
I hope that the Navigator will make your professional journey less stressful and more enjoyable.

Please give us feedback on the Navigator and help us to improve it.

Best of luck in your future endeavors.

Hamid Bouchikhi
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Congratulationson the first edition of the SolBridge Career Navigator.

It's already been 14 years since SolBridge was established in 2007. Many students have studied
here and are doing great activities around the world after graduation. In particular, they
contribute to their countries and societies based on their professional studies and cooperative
personality that they have learned in SolBridge for four years.
Statistics show that 1,475 people graduated from SolBridge, with 1,262 BBA and 213 MBA talents
from around the world.
Now the world is becoming more globalized and an ICT-based society. We cannot highlight the
importance of the presence of talents enough who can make a good decision in the era of the 4th
Industrial Revolution society. | believe that if our students can develop global mind-set, a
personality that helps and cares about others, and a professional management-based capability
at SolBridge, they will definitely be the talents that society need.
SolBridge runs a variety of high-quality programs to help you realize your dreams and will
continue to do this important work.
| hope your proactive participation in the programs and you will become great contributors to the
nations and communities belong to. Bless your challenges ahead of you.
| sincerely thank Professor Han Joon-Ki for his hard work in developing this material.
Sincerely,

YS Lee



SolBridge Career Navigator 1.0®
User's Guide

“Your resources available for successful job placement and competencies
development”-

You can find useful resources and information helping you to step forward.

+ SolBridge Career Development Programs Matrix

+ How to develop your competencies and prepare career endeavors with ‘the 5 Steps Process’?
« Useful and practical job-related information (Appendix)

« Your career advisors at SolBridge (Appendix)

(Editor’s Note)

« SolBridge Career Navigator is developed to help your career advancement. In a close alignment with
our career development strategy , it is composed of mainly 3 stages where you can discover your
career aspirations, understand today’s market landscapes , based on them, and then create your
career options connecting the dots between yourself and the market.

« However you can visit any pages as per your needs, and fully utilize all information in the booklet.

SolBridge’s 5 Career Tracks

Overseas Job Placement

Korea Job Placement:

Dual Degree: 2+2

Global Master Programs

Entrepreneurship

(Note)

1. Overseas Job Placement is about job placement abroad outside of Korea or onboarding in
multinational corporations in Korea and abroad

2. Other career tracks not mentioned above can also be designed by each student’s career aspirations

and defined competencies.



SolBridge Career Development
Steps for each grade

Target audience

Theme for the Career
Development track

Desired key end results at each
Career Track

First - year Student
(Freshman)

Understanding yourself
(Discovering yourself)

« Individual strengths/core competencies
« Individual career road map
« Individual competencies development plan

based on “AS-IS vs. TO-BE analysis
(preliminary version)

+ Individual job documents to get a job

(preliminary version)

Second-year Student
(Sophomore)

Understanding our customers
(Discovering the job market
and potential employers’
unmet needs)

» Good understanding of job market and

changing career landscape

« Good understanding of types of corporation
» Good understanding of types of business

function and job analysis

- Setting the target corporations and jobs

Third-year Student

(Junior)

Linking your strengths with
the market needs (1) Basic
level

« Clearly set career aspirations (goals)
« Upgraded individual competencies

development plan and job documents

- High level of readiness to challenge individual

career goals

- Relevant subjects/certificates acquired

Forth-year Student
(Senior)

Linking your strengths with
the market needs (2)
Advanced level

« ‘Real match rehearsal(close to actual/hands-

on experiences) with firms’ recruiters

« Tailor-made ‘Survival tool kit

« Relevant subjects/certificates acquired
+ My storytelling skills

- Full readiness

Discovering yourself




How to discover Yourself and
draw the big picture?

Find out and start from your 3 circles(method 1)

Things you like most!
(LH7F £0t St= A Passion)

Things you can do best with
best performance than others!
(LH7+ & st= A Strength)

Things that you are valuing high!
(LH7F ZER] QU 482t5H= 2 Values)

Source: “Good to Great”, Jim Collins(2011)

Discovering Yourself:
with SWOT Analysis

(method 2)

areas you do well or
advantages of you

areas to be improved

S W

INTERNAL

Strength Weakness

POSITIVE
AAILYOIN

Opportunity Threat

EXTERNAL

external factors that may O T potential problems/risks

contribute to you and can caused by external factors that
build up your strengths you may face

n



Understanding the market
with the company analysis & job
descriptions

« ASK yourself with these fundamental questions
« What is MY IDENTITY as a professional for tomorrow (My brand)?
+ Where I've been?
+ Where lam TODAY?
+ Where | am heading for?
« How to navigate best the road ahead of ME?
+ What is MY STORY want to share with my customers?

-

NS

idefﬁity



How to understand

the target company?

(company analysis template and key questions)

Basic checkpoints

Descriptions (example- Your Answers)

Company Name

KaKao Group

Industry/Product/Brand

T

Business Model/Portfolio

CEO, Established
(Since 19XX)

SooYong Jo, MinSoo Yeo /Since 1995. Feb. 16"

Company location

Jejulsland, South Korea

Size of the Company

Conglomerate

Number of Employee

2,837

Vision, Mission, Core Value:

Corporate culture

Willing To Venture, Back to Basic, Trust to Trust,
Act for Yourself, Tech for Good

Sales Revenue
(as of last FY)

421,568 1,612%F

Profit

239,874M

Key actions required to
have a good
understanding of the
company:

- Gather the company news
forthe last 1-2 yearsand
analyze them

« Check their market
reputation through the
employees/ex-employees

» Check the real voice of the
employees on blind apps on
internet (SNS)

« Fully review business report:

Annual report./ financial
report
» Check the stock market
(if applicable)
« New business opportunities
- Potential business risks
« Others

Hot Issues/Key Topics
today

Labor issues: employee relationship issue

Key Business Challenges

How to approach to get a
job in the company?

Others

Kakao's subsidiaries: Kakao games, kakao
entertainment, Kakao Pay, Kakao investment,
etc.

How to read the job information?

& Go deeper into the JD and re-translate.

Project manager |1 project company

About us

ALITPC we dediver word chards progect management services to high profile (hents acrods the globe,
with 3 focen am 1T imfrattructore sORbons B0 the tunking and inturance wecton,

About the role

W are looking lor & peoject memager (0 Jead large scale IT infrastructure progects for our dhents, and
ensure they aé completed on tme and within Budgel, whvist delivering aff project obpectives and
eaceeding clen expactation

Responuibilities

o Determning mitisl iope of project and setting silestoont, delhvrabled snd objectives in
accordance with stakeholder requirements

*  Mapping requicements of insernal rescurces and securing capable projec teams

o Cost foracatting and Optimal MioCation Of resourtes and Dudipet Alross projects, making
PrOject Adjuitments and Constraint where Necessary

o Plan and schedule projects and tasks, brack rOgress and updates Project doCuments using
project management tooky

o ideotdy, memage and mitigate projest rivks aod laue

Location & commitments

*  Permanent fudl time role based at our London office Mondyay - Friday (37 hoors per week)
With fegulie cacite chient viets

*  Overtise may be rogured 10 ensere chent projects are delvered on tene

*  Weekend work is face but can occasonaly be necessary

Candidate requirements

o Proviowt S3panesds Mading BMpe proActs in profectcnal aavrcamentt 3o mansging
senior stakeholders

o Competence in croating project documentanion, tracking progects and wiing orogpct
management ook wch as M Project

& ADNtY O MANMEe MOSium SL0Rd SeRME, COMMCISHL, VONIOrs Ind Supohars Kros remote
lecatiom

Contact us to apply

o you'd Nue 1o agply for this role, please contact our praject team cecruaer, Mke Edmund s

Attach your OV and tell us why you weuld be a great St for our progect saanagement team!

Details about the
employer

Detailed
responsibilities
of the job

Job commitments
like hours and
work location

Skills and
experience the job
holder will need

Call to action to
encourage
candidates to
apply

- Jobtitle

« About the company

» Business Context/
Backgrounds

- Key roles and responsibilities

« Required/expected
competencies

« Required/preferred
experiences
(specifications)

» Key business outputs

- Others
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\What should you draw out from the JD?

(what kinds of information, insight, & implications)

« Who they are? (including their values and norms and way of doing business)
« What’s the important business context and backgrounds of the position?

« What's the key roles and responsibilities of the position?
« What's the biggest challenge they are facing?

« What’s the key success criteria(i.e. skill-set, leadership, behaviors, experiences, etc.)of the

incumbent?

« What are their working styles? (How can you sure that you have the best fit with « them?)

« What's the their possible biggest expectation to the new incumbent?

« How would you like to convert the entire JD into one killer sentence? (e.g. they are looking
for a best-in-class brand management specialist with proven track records)

JD(Role Profile) sample: HR Specialist

Title 2§ HR Specialist Business/Region/Department Key Market/ Korea/ HR
Reports to 21120l HR team mgr. Location Korea

Level 6 Date/Month/Year 1/7/2002

Role and context Need to do Role Capabilities Personal Capabilities
Purpose Key Outputs Qualifications Leadership

Working with HR/Admin manager
Contributing on

Enlarging work efficiency and
Improving Employee satisfaction with
- changing, analyzing, planning of
company policy in line with Global
Policy & Company strategy

- Analyzing, improving and
communicating company benefit
system for encouraging employee’s
morale

- drawing up & retaining Employee
personal records

Context

In recent strong competition in
market, motivating and driving
people to contribute to the company
is essential to success in Diageo
Korea

Dimensions
AR 23510 U0 SH| THsSHoflat
RAS TSN

Benefit Budget (based on FY05)
: About 0.4 billion

Relationships
RS =3lct0f L0 2AS HOojoF 5=
2 AR 4 S SAHYAIR,
+ HR/Admin manager
+ Internal employees
« Peer group company
+ Government (Ministry of Labor,
Workmen's welfare foundation)
« External HR consulting firms
(Mercer, Wyatt)
« Agencies (Marsh Korea, Insurance
com.)

2RO TAHS ZZAF|7| 2ol Al Sh=
z9 239 10_1| 2t 7 |CHoHo] 2=
outputs BASHIAIR.

+ Suggesting improvement point on
Adverse trend with analysis of
internal equity and external
competitiveness of employee’s
compensation & benefit with
Market research

« Researching on various plans for
encouraging employees morale
(Benefits, reward & recognition,
etc.), deriving improvement plan

« Providing suggestion for revising
and managing company policy
which reflected Company target
and strategy direction

+ Communication of Policy and
Benefits

+ Communication and check up of
Code of Conduct compliance

+ Accurate and regular basis drawing
up and retaining of HR related
personal data

« Fostering right use and
understanding of annual leave and
Reporting the statistics of use

+ Analyzing and improving
Employees OH&S Issue &
executing Regular Health check-up
for all employees

« Executing Employees satisfaction
survey related to C&B and report

« Supporting Employee related event

+ HR CARM, CMP Update

« Supporting Benefit program
(Fitness expense support, Group-
terminsurance, Club activities,
etc.)

A28 2850| oe) Bas y2RAS
TISSHIATR. (33 (243), 2o, IT 71
5)

University graduate

Good English communication skill
both written & verbal

Skillful in M/S Office (Excel, Word,
PPT)

Effective communication skill
Strong sense of mission

Experience
02 A551| Y5 BRSH A A4 Y
B ALl Ll 7[&5HAI2.

Min. 3 yrs. experience in HR field
Min. 1 yrs. experience in C&B

Functional )
Diageo Capability Matrix & 2250,
AR T F=E 7| U5 AL

Strategic HR

:Baseline

Organization Development and
Change

: Baseline

Talent Recruitment, Development
and Retention

: Baseline

Performance and Reward

: Developing

Employee Proposition
:Baseline

Diageo Capability Matrix % 229
2R3 =5 7|USHH FHAL.

Ideas

:Baseline
Emotional Energy

: Developing

People Performance
:Baseline

Edge

:Baseline
Living the Values

: Developing

tod,

Linking your strengths with the
market needs:

with your contents re-creation and
competencies development plan

(GAME)




How to link your strengths with Actual Planning sheet to
the market needs? pick up your KSA:

(i.e., your storytelling preparation for job documents development and interview process) Re-write your story and present it using the end user’s language.

Converting your activities into key competencies/values

Ste p ’I . (Source: two SolBridge students' CVs)
* Must!: Re-summarize the ;
: ; Topic of Key
F u "y un d erstan (.:I th e key bullet points you've got activities/ Activities as usual/unique Competencies/core values you | Alternative
company an d JO b on your notepad special Subjects | experiences experienced and achieved terms(synonym)
. experience

Analysis skills, good
Analyzed negotiation styles observation, Attentive listening,
Detail oriented

Step 2:

, , Communication effectiveness, | Interpersonal skills,
Fu "y d raw Out YOU r Negotiated on several business cases Negotiation skills Presentation skills
. ¢ ’ . Negotiation
com petenC|es and KBB . + Look back all your activities Club oot et
* Think of an re=summarize Successfully completed 4 times Development oriented, Hold mvself ’
what you did international negotiation workshop Perseverance, Consistency accoun}t/able

+ Re-write your at their eyes

level with your i it
St 3 . . dient's languages Won a silver medal in an Asian Enﬁr?g/ Eg?uzetngfgrgngagfenge Deliver results,
e D . negotiation ompetition pirt ' Make things happen

. management
Re'wrlte your StOI'y an d P Customer centricity, Customer focus,
. . Increased customer satisfaction level Performance Management Customer
p resent |t usin g th e qutr%tziZ;thr?ug:na ST SEEe Promotion, Deliver results, satifaction, Service
P prog Understand others oriented mind-set

end user’s language.

Serving
Part-time job
in a restaurant

Problem solving, Issue
identification, Customer Make things better
centricity, Decision making

Simplified and solved customers
issues to choose proper dietary

Highly supported the team to Tearm olav. Teamwork Team together as
effectively improve the overall offe cti\eer?eyss well as work
service levals provided to customers independantly
Assisted assigned superviso for Operation excellence, Service Orientation

academic researches

(Note) Research . | .
« 7 : o - : : Assistant at Handled adminstrative tasks Operation excellence, Service Quick response
KBB stands for “Key Brand Benefits” and simply speaking it means your selling points and key skill - Studv Cent oriented, P
set you can appeal. udy-enter
Emailed students and arranged Organazing skills, Service

examinations oriented




Your actual development
plan with ‘GAME’

How to set up
your development plan?

(e.g., competencies development for successful job placements)

Initiative: Getting a job and onboarding in Google Korea in marketing

Step 1:

department as a marketing researcher by end 2022

20

Re-define your career goals
and aspirations.

Step 2:
Set the targets: company,
function and job position.

Step 3:
Research and collect relevant information on
the company and job with multiple channels,

Step 4:
Understand the key competencies of the job and
analyze the gap between ‘As-Is' and To-be.

Step 5:
Set up a concrete development plan based
on the key competencies and follow up.

(Note)

GOAL

ACTIVITY

MEASUREMENT

EVALUATION

+ Must!: Re-summarize your

key findings and its
implications.

Definition: a specific,
measurable ,desired
change in the target
audiences behaviours and
attitudes

Definition :the specific,
tangible executions which
will effectively deliver the
desired changes in
behaviour & attitudes

Definition: the specific
KPI's and targets which will
demonstrate whether we
have achieved our goals
and measure the
contribution of each
activity towards achieving
them.

Definition: the method by
which the KPI's and targets
will be measured

2021 2" Half

« Use structured frameworks

to make sure a specific plan

and effective implementation

with development options.

(e.g., use GAME plan, SMART
principles-)

Improve marketing
operation capability with
higher marketing
understanding level.

+ Read 3 marketing best
seller books

« Attend a marketing
specialist course in the
ABD marketing
education institute.

+ Meet and build personal
network with 1-2
marketing specialists of
high—-tech MNCs.

+ Read the 3 books and
summarize the author’s
key points and my key
lesson learned.

- Complete the marketing
specialist class without
absence.

« Build personal network
with 2 marketing
specialist and have a
regular monthly meeting
and summarize the
meeting minutes.

+ (e.g.) Successfully done;
Did not meet the KPI;
Missed the activities, etc.

2022 1t Half

1. GAME stands for Goal, Activities, Measurement, and Evaluation and is a well verified business

planning and execution tool.

2. SMART stands for Specific, Measurable, Achievable, Realistic, and Time—bounded and is well

known a performance goal setting and management tool.

Develop market research
capability to design and
conduct market survey
independently.

« Attend market research
class in a specialized
education institute.

» Study and acquire
Survey Analyst
certificate.

» Study and acquire ADP
certificate

« Experience a market
research projectasan
assistant

« Complete the market
research course

« Acquire the Survey
Analyst certificate

« Acquire the ADP
certificate

» Successfully completed a
market research project
as a project member

Service Orientation

21



SolBridge career development
programs matrix

First-year Second-year Third-year Fourth-year
students students students students
Discovering the job o stré:wr]gﬁli?gvzicéﬁrthe
Discovering yourself market and potential Linking your market needs (II)
Career Development Goals v employers’ unmet strengths with the

(=M Z 720 2E

Advanced level &

for each grade - needs market needs( | ): :
Je|7 = o - Achieve the goals:
S wmoszazes | AyEsI() i
g@) TIHT n =
H2=HEY
Setting your career
Core courses ADAPT tracks with market

understanding

Common Elective courses

Internship experiences

How 1o prepare your career

endeavors with ‘the 5 Steps Process’?

Capstone
Global job Intensive Job Search Series:
placement Multinational corporations
Korea job Korea Job Search, Intensive Job Search Series:
Courses/ placement Public service & Govt-owned corporations
activities | Dueal Degree
by the Global Mater programs
career , :
track Understanding StartUps Business,
Understanding StartUps Business, Planning
Entrepreneurship and Launching StartUps Business, Bizthon
for StartUps Business(1), Bizthon for StartUps
Business(Il), Workshop for StartUps Business

Extra-curricular programs/

Career Development Clubs
(e.g., SolBridge Career Honors club, Global master program, Govt-owned corporation jobs)

SolBridge 'LAB'(Learning, Action, and Building) program

Useful Certificates and Subjects matter

CDC Career info-week, Digital Career Brand

Discovering  Understanding Linking your strengths with the Follow up on your ongoing
yourself the job market market needs career development
: Achieve
Master Market Power Impressive Your
Plan research Ccv INTERVIEW
Goals!
. . In-depth . .
Sfattlng the Big understanding Creating Presentl'ng you Getting the job
. picture and . powerful and impressively o
Key points . in your career & 5 . you like: Growth
knowing your context and the only one” CVin | with your story mind-set
Target Audience markets the world telling
Smooth
on-boarding:
Discoverin Offline/online Connecting the Prove vourself Self-reflection
o g based dots between y note and
Key activities yourself and . as the employer .
arket research networking you and the was expected learning from
behaviors customers P the trial and
errors: Thank
you note
Verify you are
Your plan: your Getti the right person Developed
. - etting the competencies
target company: | Acquiring . . for the open
Key end results . interview L and
desired your different level of oDDOrUNit positions strenathened
development information PP y Moving forward: conﬂgence

plan

Self-reflection
note

others Building workshop
Storytelling seminar,
NCS workshop,
StartUps job Job Fair, Mock
placement workshop, |  Interview Contest
Resume clinic, Job
interview seminar
(Note)

More programs will come upon the market needs and student’ request.
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Your possible career routes: Reach-
iIng for the next level- MNC’s* case

Your possible career routes:
Reaching for the next level-basic

24

Career Route Options

Remarks

Onboarding as a full time regular
employee directly

A quite challenging but apparently
feasible and the best career option from
job seekers’ viewpoints.

Onboarding as a full time regular
2 employee followed by a successful
internship experience

Hiring-linked internship
(AEAAE 21F)

Onboarding as a full time regular

3 employee followed by a successful
contractor/temporary (dispatched)
employee experience

Converting from a contractor/
temporary employment to a regular full
time employment status
(Ao, mpHz] 22 Hel S0f| Yot

220N FFHO 2 Hlo| el )

Onboarding as a full time regular
4 employee followed by a couple of times
non-regular employment experiences

Converting from a few times non
regular-employment to a full time
regular employment status triggered by
previous organization’s

(S 70 22101 M 2] A2, THAZ] L2
B, ZHS Q1Y Lot THE At
HrAo = YUASH| El= ER)

Onboarding at a small StartUps, and
moves to major StartUps, to local
conglomerates and finally moves to
multinational corporations

Moving from a small StartUps to a
conglomerate, to a multinational
company leveraging previous
experience (22 AELE7|X0f|A]
Al21ol| A HO| A5 ARTEYS A U7 |t
Ch=27 |97 7h= 4 %)

Career Route Options

Remarks

1 Onboarding in MNCs in Korea

2 Onboarding in MNCs outside of Korea

Onboarding in MNCs in Korea and
3 relocating to global headquarter/other
countries

A quite challenging but feasible and one
of the best career options we can take
as a foreigner (non-global headquarter
origin citizenship)

Onboarding in MNCs outside of Korea
4 and relocating to Korea/global
headquarter/other countries

The type of employment contract
» Local contract

« Local plus contract

- Expatriate contract

(Note)
1. The career options above can be applied to any type s of business firms (Korea conglomerates,
Multinational corporations, StartUps, etc.)

2. The first career track option will be the best. But Given that the drastically changing market
situation since COVID-19, it’s a very natural for you to get a permeant job after going through the
other career track options.; You need to be open to every possible career route option described
above.

(Note)
MNC;s Multinational Corporations

25



Your possible career routes:
Reaching for the next level for the
whole life career

After approximately 3-5yearson Level 3, a change of tasks
can take place

Level 4 In the top level position as a experience CEO or Head of
Business Unit in a conglomerate.

Level 3 focuses on managing and responsible for a bigger

LeveI 3 function as a senior Director . Experiencing a senior Director,
Head of Business Unit, or managing small size of company as a
CEO could be a possible career path on this level.

Level 2 focuses on implementing a high level responsibility.
Managing a function as a Head or Director is a possible career
path on this level.

Level 1 varies, depending on the respective field of
specialization. Manager and senior manager position can be a

Level 1 possible career paths on this level. If you stive for HQ position
as a long-term career goal, commercial experience need to be
gained on this level.

This level focuses on the operative business. Ideally, if possible,
you should have gained experience in a couple of different

positions. Based on your performance, you can challenge the First Business Experience
1st level of manager position.

Starting your career in an business organization. 2- 3 years at
positions as a Young Professional , Assistant, Researcher, etc. Career Start

26

Appendix:
Your another career accelerators

« Hot job portal sites
- Useful Certificates and Subjects matter that accelerate your career advancement
+ 20 Must—-Read Humanities for colleges students
« Core competencies dictionary overview (sample)
» Your required job documents be prepared

« Your career advisors’ contact points at SolBridge




Hot Job portal sites

you need to visit

Job-search portal Sites

Certificates & Subjects
accelerate career advancement

Subject

Extra-curricular

Name Website Link Functions Type Remarks
. . . : Recruiting Platform,
LinkedIn https://www.linkedin.com/ Career Exploration, Networking
GlassDoor | https://www.glassdoor.com/index.htm Information for MNCs” career
opportunities
Overall advertisements website International
Craigslist | https://www.craigslist.org/about/sites | including job section, community website
section, etc.
Monster.com https://www.monster.com/ A representaté\k/é chjt;—search sitein
_ A Freelancer platform site,
Upwork https://www.upwork.com/ Connection with Freelancers
Two websites; both Korean and International &
Indeed https://www.indeed. jobs/ English, Mobile Application; easier to , .
) Korean website Mobile
use than website S
; , application
Information for MNCs' career
PeopleNJob https://www.peoplenjob.com/ opportunities, Connection with Website
Headhunters
Information for MNCs' career
SuperRookie https://www.superookie.com/ opportunities, Information for
Korean Companies
Saramin https://www.saramin.co.kr/ Arepresentative job-search site in
Korea, Connection with
Headhunters, Easy to look for a job
Job Korea https://www.jobkorea.co.kr/ oper?ing :
: . Information for Korean Companies'
Wanted https://www.wanted.co.kr/newintro career opportunities Korean Website
Information for Korean Companies'
Jobplanet | https://www.jobplanet.co.kr/contents | career opportunities,Easy searching
for each company's reputation
iBroeFHEJOb https://cafe.naver.com/breakjobnaver  Naver Cafe, Interaction with various Mobile
(FIHHIH7]) ; ’ : ; application
Soecl job seekers, Overall information (Naver
(i?_ﬂc@? https://cafe.naver.com/specup about employment Cafe)
Information for Korean Companies'
JasoSeol https://jasoseol.com/ career opportunities
(AFAMGHA) ps-//] ' (Based on Korean major companies,
Public company, Start-up)
Flex Jobs https://www.flexjobs.com/ AcceiRs to career coaching,
esume reviews ,
Global talent platform t . International Only
, obal talent platform to connec website Website
nglgiraeld' https://highered.global/ students, schools and companies

worldwide
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ifi PR » Remark
Areas CEIiEEE Subjects/Programs emarks
MOS (Microsoft Office Specialist), CFor Office
ICT(1) ITQ(Information Technology Other Computer Software Skills Administration works
Qualification), SQLD, SQLP
Cloud Computing, AWS, Python,
Programming (e.g., C
. : . Programming, C++
ICT(2) E;ngegr IO ZEn SEc i) Programming), Data Structure,
(ZEEATIA) :
Window, Network, NET
Advanced course, Server, Data
Base, Big Data Analysis
e Engineer Information
Statistics; Processing (EX217IAD), Survey SAS based, SAS advanced,
Research 2 i A Market Research, Research
Methods AnalySUMRIZAT HA), ADsP, Methods in general
ADP(E|O|EI£A2TH) ?
Financial Planner (AH AL,
Actuary (ZAZIA}),
AFPK (Associate Financial
Financial Planner Korea), CFP(Certificate | Project Management skills
Industry; Financial Planner, Certified Public | (course, experiences,
Business Labor Attorney (S =FA}), certificates), Business proposal
Management | CPL(Certified Professional development
Logistician;2F2Z|AL),
CCB(Certified Customs Broker;
ZEAIAL)
: Translators & Interpreters, Practical English
le;?\gg(;?hgei $8E:E’ggﬁﬁggggﬂiikmg’ Storytelling, Essay Writing, Proficiency is much
Presentation skills, Humanities important for MNCs.
(Note)

Acquiring & studying the above—mentioned certificates and specialized fields can have a synergy effect
only when there is a deep understanding of companies and their jobs. Getting a certificates itself may
not be a success criteria for a job placement.
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20 Must-Read Humanities for
colleges students

1.
12.
13.
14.
15.
16.
17.
18.
19.
20.
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The Core Competencies Overview

(sample)

Understanding
enterprise by type;
Understanding
business function and
competencies; Your

- Level of fit with | Passion; lcé}arger sf[ra,;c/le,\glg%/.for
the corporate Self-critical; Crr(]aaltri]r? man att?active
values Interpersonal Practical job resumeg

* Interactive skills; Conflict specific skills/ Compet’encies(Value)—
communication | management; experiences; based structured job

« Principle- Show-up; Esp. Person- interview: Job Enalish:

Korean/ centered Resilience; High | environment Cultural ' gish:
Int’l MNCs behaviors performance; fit(P-O/P-J understanding: Job
students - Ownership Agility; Problem | fit); High level Enalish: Inter\?i,evv

« Expertise/ solving; of Integrity & Se?nina’r(PracticaI
Professionalism | Customer- Compliance; rehearsal workshop):

« Challenge spirit | centricity; Market Personal career bra?nzj

« Principle & trust | Accountability; reputation build: Business

+ Global sense Diversity comr’nunication;

« Teamwork &lInclusion Understanding job (Job
analysis); Digital
transformation in job
seeking and
placement; Business
communications
Understanding
enterprise by type;

4C(Critical Inter-cultural training;
, thinking, Creating(re-writing)
Es:ssgt?ct)r: Collaboration, Cultural an attractive resume
Int’| abroad (at your Communication, | understanding | :Create animpressive
students home Creativity); &bi-lingual; Bio(self-introduction
countries) Challenge; Sense of note): Story telling:
Globalization; belonging; Discovering yourself;
Passion; Marketing yourself;
Excellence Diverse type of job

interview; Interview
seminar(workshop)
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MNC culture& competencies,

at a glace:

(e.g. The People of Microsoft)

Mission : To enable people and businesses throughout the world to realize their full potential

Integrity & Honesty

+ Communicates in a direct and truthful
manner.

« Consistently earns the trust of others.

+ Acts in accordance with core values.

« Readily admits mistakes.

+ Does what they say they will do.

+ Speaks the truth, even if not popular

+ Maintains confidentiality of information.

+ Sees how personal actions impact
performance, effectiveness of workgroup.

+ Does not withhold information that may be
valuable to others.

+ Shares credit for achievement with those
involved

+ Values the honor of Microsoft over short-
term business or personal gain.

Passion for customers, partners,
and technology.

+ Builds and maintains long-term
relationships with customers.

« Gains the trust and respect of customers.

+ Does what it takes to understand customer
needs.

+ Places the needs of customers ahead of
individual goals.

+ Are not satisfied until the customer is.

+ Champions the belief that information
technology can improve the quality of
people’s lives.

+ Strives to invent new and innovative
processes, technologies, and applications
to meet customer needs.

+ Willing to share ideas and technical
solutions with others for greater good.

+ Keeps customers and partners informed on
product development, changes, progress.

« Strives for win-win situation with partners

« Are energized but not overbearing.

Open & Respectful

« Fosters candid discussions.

« Shares information appropriately and
quickly.

« Is easy to approach and talk to.

+ Encourages others to express their
viewpoints, even if contrary to own

« Listens without interrupting to understand.

* Integrates diverse perspectives when
making decisions.

+ Communicates critical feedback with
respect.

+ Considers the experience and knowledge
of others.

+ Does not disparage others.

+ Assumes the best motives in others.

« Asks difficult questions to discover answer,
never demean.

+ Never act in a manner that could be
perceived as threatening, intolerant, or
discriminatory.

+ Are more interested in finding the best
answer than in being right.

« Maintains objectivity when conflict arises
and doesn’t personalize.

Accountable for commitments,
results & quality to customers,
shareholders, partners, and
employees.

+ Takes responsibility for results achieved by
themselves, their team, and group.

« Does what they say they will do.

« Creates goals that benefit all stakeholders.

« Exceeds the expectations of internal and
external customers.

+ Develops practices and procedures to get
things done the best, most efficient way.

« Plans accordingly, based on anticipated
problems and roadblocks.

« Ensures that Microsoft responds quickly to
changes in the marketplace.

+ Does not confuse activity with results.

+ Delegates when necessary and holds
others responsible for their commitments.

+ Owns up to missteps and responds
proactively to find a solution

Willing to take on Big Challenges
and see them through.

+ Takes smart risks and accepts the
consequences that go with them.

« Focuses intensely on the important tasks
athand.

« Looks beyond the obvious to uncover
critical issues.

« Uses strategic and creative thinking to

solve difficult, persistent problems.

Puts in hours necessary to get the job done

right.

+ Motivates self and others during times of
resistance or setbacks.

+ Focuses on critical projects with high

returns.

Does not falter when difficulties arise.

« Looks for demanding projects that stretch

abilities.

Inspires others with a sense of what's

possible.

« Sees obstacles that lie in path to success
and navigates around them.

« Courageous but not reckless.

« Persistent but not inflexible.

« Visionary but not impractical.

.

.

.

Self-critical, questioning &
committed to personal excellence
and self improvement.

« Asks for and constructively uses feedback
about strengths and weaknesses.

+ Seeks opportunities for personal and
professional growth.

+ Views each experience as an opportunity
for learning.

« Seeks out feedback and critical reviews of
projects and ideas

+ Sets measurable and challenging goals.

« Provides direct, thoughtful feedback on
strengths and weaknesses.

+ Develops and mentors others.

« Willingly shares information, ideas, and
experience to strengthen the performance
and growth of others.

Your required documents

(when you apply for)

« Application
+ Application « Essay
« O|ZA (A|”A) « (Essay) « Academic
« AH7 | ATHA « Academic records « Business
: Korean style records certificate Development Plan
Essential CV (Resume) CVand certificate « Graduation « Market reference
Bio(self- « Graduation certificate record
introduction certificate - Cover letter
letter) « Study and with CV
Researchplan | + Researchplan
- Cover letter
- 0[2A], » Study and
. A7 | 270 M Study and Research Plan __—
Optional (=) Research Plan « Writing sample OIM(=EE)
« Business or Portfolio
Portfolio
Korean Int’l
corporation
Int’l abroad (at Same as left Recommendation | Recommendation
students your home (zm) letter letter
countries)
(Note)

All the career tracks require you to have a series of interview to achieve the career goals.
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Your Career Advisors contact
points at SolBridge

Career Development Strategy,

Professor Joon-Ki Han Overseas Job Placement, Job jkhan@solbridge.ac.kr
documents and Interview coaching
Professor Chang Joon Choi A Yoo Pleetivien, ik g cjchoi07@solbridge.ac.kr

opportunities development

Professor Yong Sang Lee

Korea Job Placement(Public service
& Government-owned
corporations job placement)

yongsang@wsu.ac.kr

Professor Gleb Gadelshin

Dual Degree

gleb.gadelshin@solbridge.ac.kr

Professor Dongcheol Kim

Global Master Program

kimdc@solbridge.ac.kr

Professor Byungkik Jung

Global Master Program

bijung@solbridge.ac.kr

Professor Sung Hyuk Park

Entrepreneurship, StartUps job
placement

sh.park@solbridge.ac.kr
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If you have any further questions on the contents of this booklet, please contact our
Career Development Center.

‘cdc@solbridge.ac.kr”

We will do our best to continuously help you and to consistently develop more
upgraded contents for you.




S0LORIDGE

INTERNATIONAL SCHOOL OF BUSINESS

!

128 Uam-ro, Dong—gu, Daejeon 34613, South Korea
Tel +82-42-630-8856 Fax +82-42-630-8820

E-mail info@solbridge.ac.kr
Website www.solbridge.ac.kr



